
Quarles & Brady 2023 1L DIVERSITY FELLOWSHIP POSTING 

Are you a current law student from a traditionally underrepresented background? 
Are you looking to join a law firm deeply committed to diversity, equity and inclusion? 
Then, look no further. 
 
Welcome to Quarles & Brady 
We are currently accepting applications from 1L students to participate in our Diversity 
Fellowship Program which includes a 2023 Summer Associate position in our Indianapolis and 
Phoenix offices. 
 
During our 10-week summer program, you will receive: (1) individualized tutoring and feedback 
on your writing; (2) exposure to a wide variety of substantive practice areas; (3) a dedicated 
mentor; and (4) a variety of professional development resources and educational opportunities 
to support your growth as a future attorney. 
 
So what are you waiting for? 
Applicants from traditionally underrepresented backgrounds in the law are encouraged to 
apply.  Please submit a resume, cover letter, unofficial transcripts and a personal statement 
(max.1500 words) expressing the role diversity, equity, and inclusion plays in your academic, 
personal or professional environment.  You may also highlight leadership positions or volunteer 
time dedicated to organizations that advance diversity, equity, and inclusion. Interested 
applicants should submit their material to www.quarles.com/careers. 
 
DEI @ Quarles 
At Quarles & Brady, we have a long-standing commitment to diversity, equity and inclusion 
(DEI) rooted in our unique history of firm leadership, which includes one of the first African-
American chairs to lead an AmLaw 200 firm, followed by one of the first women chairs, and 
now the first Hispanic chair to lead our firm.  Our DEI mission is to foster an environment of 
inclusion, understanding, respect and opportunity for people of different genders, races, ages, 
cultures, religions, disabilities, sexual orientation, and lifestyles.  We recently participated in the 
Mansfield Rule 5.0 certification program, which challenged us to rethink how we measure 
success in our DEI efforts and achieving the Certified Plus recognition demonstrates our ability 
to deliver results by making our firm an inclusive environment for all. 
 
And we believe that starts with leadership.  Quarles & Brady not only cultivates the talent of 
underrepresented attorneys and professionals but focuses on opening doors for them.  We are 
committed to their success and provide them with opportunities ranging from on-the-job 
training to comprehensive development programs, early exposure to clients, and collaborative 
marketing and client development.  We are leaders in mentoring and developing our people 
and our consistent elevation of underrepresented lawyers and professionals to the most senior 
leadership positions at our firm sets the tone: we want to be a diverse and inclusive law firm 
where our colleagues and clients feel they belong.  
 


